
Project n°612413 

 

1 
 

 

EFFECTIVE GENDER EQUALITY IN RESEARCH AND THE ACADEMIA 

SP4-CAPACITIES 
COORDINATION AND SUPPORT ACTION, SUPPORTING ACTION 

FP7-SCIENCE-IN-SOCIETY-2013-1 

 

DELIVERABLE NUMBER: D.1.5 
Proceedings of the Final Conference 

Authors:  Maxime Forest  
with contributions of all partners   

  
 

Dissemination Level: Public (PU) 

 
Deliverable Status: Report 

 
Due date of deliverable:  30/11/2017  
Actual date of delivery:  30/11/2017  
Start date of project:  01/01/2014  
Duration:  48 months  
Deliverable lead beneficiary:  Sciences Po 
  

 

This project has received funding from the European Union’s Seventh Framework Program for 
research, technological development and demonstration under grant agreement no 612413 

 

 



Project n°612413 

 

2 
 

Table of Contents 
 

1. Introduction .................................................................................................................................... 3 

2. Timelines of final conference preparation..................................................................................... 4 

3. Concept and summary of the final conference ............................................................................. 4 

4. Proceedings ..................................................................................................................................... 7 

4.1. Keynote by Professor Louise Morley ................................................................................................ 7 

4.2.  Tribute to Marie Skłodowska-Curie ........................................................................................... 15 

4.3. Policy Lab ................................................................................................................................... 20 

4.4. EGERA Seminar .......................................................................................................................... 23 

4.4.1. Book of abstracts ......................................................................................................................... 23 

4.4.2. Powerpoint presentations ........................................................................................................... 28 

4.5.  Steering and advisory committees meetings ................................................................................ 60 

5. Annex ............................................................................................................................................ 66 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Project n°612413 

 

3 
 

1. Introduction 
 
On March, 20th, 2014, EGERA was officially launched during an opening conference held at Sciences Po 
Paris, in presence of over 150 attendees. During this official opening, the Minister of Women’s Rights 
and Gender Equality and the Minister of Higher Education and Research then in office, as well as the 
Director of Sciences Po, not only addressed to the EGERA community their wishes of success, but also 
expressed their full support to the objectives and content of the project. Securing and maintaining this 
high level support, both at the institutional (intra-organizational) and domestic (national and sub-
national) levels, proved to be key for the implementation of the project. Since, EGERA convened, 
participated in or made possible several milestones events which highly contributed to the 
dissemination of project’s objectives, achievements and knowledge. Among hundreds of 
dissemination activities carried out over the project, the participation of the EGERA community to 
major events such as the 9th Conference on Gender Equality in Research and Higher Education (2016) 
or the 11th Gender Summit North America (2017), its contribution to the design of the GEAR online 
tool developed jointly by EIGE and DG Research (2016) or the participation of EGERA’s Consortium 
board Chair and Sciences Po Director to the HeForShe 10x10x10 Impact champions campaign held at 
the United Nations in New York in 2016 and 2017, show the diversity and global range of dissemination 
channels used by EGERA. In other terms, EGERA’s objectives, instruments and outcomes, did not 
expect the end of the project to be widely disseminated, offering our community access to an extensive 
range of dissemination activities at the local, national, EU- and global levels. 
 
Hence, the concept of our final dissemination event should be read in this light. Taking into account 
the high number, pace and impact of dissemination events to which our respective teams have 
participated over the full duration of the project, this final event was modestly conceived both as an 
opportunity to summarize reflections on aspects key to the sustainability of our Gender Equality 
policies, and to the further engagement of the Sciences Po academic community, as coordinating 
institution of the project. This is why two high-profile scholars, active respectively in the fields of 
gender & higher education and gender & policy, namely Professors Louise Morley and Mieke Verloo, 
were invited to open the final event. And this is also why the different sequences of this event, were 
held at two major research centers, the PhD School and the new campus of Sciences Po downtown 
Paris, involving both researchers and students. This multiple location reflects that all components of 
the institution are committed to gender equality and to bringing a gender perspective in science, and 
that these two overarching objectives are no longer those of an active project-related team, but those 
of all an institution, making them sustainable. 
 
This final dissemination event also included a tribute paid to Marie Skłodowska-Curie, on the occasion 
of the 150th Anniversary of her birth, and in presence of her granddaughter, Physicist Hélène Langevin-
Joliot. In the realm of this event, a steering committees meeting was held, addressing key aspects of 
EGERA’s sustainability plan. 
 
The present deliverable firstly briefly expounds the timelines and concept of the final event. For each 
of the main sequences of the event, proceedings in forms of abstracts and Powerpoint presentations 
have been compiled. In annex, the full program of the event. A file containing all pictures of the 
conference is also available upon request. 
 

http://eige.europa.eu/gender-mainstreaming/toolkits/gear
http://eige.europa.eu/gender-mainstreaming/toolkits/gear
http://online.fliphtml5.com/zmam/ndms/
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2. Timelines of final conference preparation 
 
February, 2017: new term set for the final conference in the 2nd amendment to the Grant Agreement 
of the project (event moved from Month 44 of the project – august, 2017 to Month 46 – October, 
2017). New term features in the G.A version of April, 2017. 

March, 2017: concept and scope of the conference agreed by the steering committee during the 
meeting held at Vechta University 

May, 2017: dates of the final conference settled 

June, 2017: save the date launched 

August, 2017: draft version of the program circulated; call for papers released 

September, 2017: final version of the program circulated, and dissemination  

October 16-18, 2017: final dissemination event held at Sciences Po 
 

3. Concept and summary of the final conference 
 

Following the logics sketched in the introduction, the final conference, including both dissemination 
events and a steering committee session, was conceived as a multi-dimensional event, meant to 
engage different categories of participants: gender scholars, researchers non-specialized in gender 
issues but interested to the current transformations of the academia, gender equality officers 
appointed in French universities, and graduate and post-graduate students. The three days covered by 
the conference were thus devoted respectively: 

- To the general public (day one) 
- To the academic audience (day two) 
- To the EGERA community of practice (day three) 

Simultaneously, different formats were used to ensure the dissemination of project’s objectives, 
instruments and outputs. 

On day one, Professor Louise Morley (University of Sussex), a respected scholar in the field of Gender 
and Higher Education, was invited to deliver a keynote, with the title “Entangling Gender and 
Neoliberalism in the Global Academy”. This provocative keynote address, which explored many of the 
global challenges connected to the persistence of gender inequalities in the academia, was followed 
by a roundtable to which participated Agnès Hubert, former member of the Bureau of Policy Advisors 
to the European Commission, Inge Bleijenbergh, Radboud University, Maxime Forest, Sciences Po 
OFCE, Joana Gallego, Head of the Observatory for Gender Equality at UAB, and Prof. Louise Morley. 
Chaired by Prof. Mieke Verloo, one of the most distinguished scholar in the realm of Gender & Politics, 
this roundtable entitled “Promoting Equality and a Gender Perspective in Research”, allowed for 
confronting some of the most pressing challenges faced by research and higher education 
organizations in implementing gender equality strategies. Mirroring both the keynote of Prof. Morley, 
and the opening keynote pronounced by Prof. Verloo at EGERA’s opening conference four years ago, 
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it pointed out the “dark clouds” which persist over an horizon of gender equality at university and in 
research organizations, among which the marketization of science, or the masculinized content given 
to the notion of academic excellence. The roundtable also evidenced the conditions making structural 
change possible and visible, such as the need for politicizing gender in research and the academia, and 
for institutionalizing gender equality plans.  

 

A third, symbolic act concluded the first (half) day of the final conference, opened to the larger public. 
On the occasion of the 150th Anniversary of her birth, a tribute was devoted to Marie Skłodowska-
Curie, the only woman awarded with two Nobel Prizes, and one of the pioneers belonging to the first 
generation of female scientists admitted to publicly endorse their discoveries. A European figure avant 
la lettre due to her dual culture, Marie Marie Skłodowska-Curie also embodies the power of inspiration 
for next generations of female researchers, as her daughter – Nobel Prize Irène Joliot-Curie – and 
granddaughter, emerita physicist Hélène Langevin-Joliot, also embraced science and innovation, thus 
contributing to break the glass ceiling. This act, largely disseminated throughout social media, also took 
the opportunity of the release of the book Marie Curie, Une femme dans son siècle (Gründ Eds., Paris), 
authored by Marion Augustin with the collaboration of Science Historian Nathalie Pigeard. They shared 
with the audience their work in the archives to unravel, through personal correspondence or unique 
iconography, how Marie Curie fought her path through male-dominated science, and transmitted her 
quest to new generations of female scientists. Hélène Langevin-Joliot covered in her presentation most 
of the history of women’s involvement in science, through three generations of scientists in her own 
family. A presentation which helped re-contextualizing the efforts carried out by a project as EGERA. 

 



Project n°612413 

 

6 
 

On Day two, three dissemination formats were retained. In parallel to a focus group devoted to 
project’s evaluation, led by WP8 (monitoring and evaluation) leader, a Policy Lab was scheduled, to be 
devoted to “The Next Level of Gender Equality Policies at Sciences Po”. Co-convened by the Policy Lab 
of Sciences Po’s School of Public Affairs, it was directed to graduate students on a voluntary basis. 
Those were to be recruited via the mailing list of the school, complemented by direct interventions in 
two courses of the school devoted to gender equality. For the purpose of the Policy Lab, a dedicated 
platform was created, powered by Politizr, and renowned solution from the Civic Tech supporting co-
creation and public debate for better policy making. Main questions addressed by the Policy lab were 
gender-sensitive communication and increasing the number of female professors teaching major 
courses at B.A level at Sciences Po. This pilot session built upon previous activities held under EGERA 
and the HeforShe Campaign such as an ideathon organized in March 2017, and is to be duplicated 
during the next Month of Equality at Sciences Po, in March, 2018, pursuing a broader participation.  

During the afternoon session, a scientific seminar was held at Sciences Po Policy research center 
CEVIPOF, with the following title: “Politicization and Institutionalization of vs. Resistances to Gender 
Equality policies in the Academia: Where do We Stand?” The purpose of this seminar, attended by 43 
people, was to build on EGERA’s experience of structural change, to discuss: a) the conditions under 
which gender policies can be effectively turned into political priorities by RPOs and RFOs, and 
subsequently institutionalized and b) the resistances to these processes. With regards to resistances, 
the seminar was also aimed to bring more conclusive contributions, in addition to earlier exchanges 
maintained over the project. This was considered necessary consecutively to the postponing of D.1.4 
Summary of experiences shared through AGORA (institutional resistances). Initially planned for M36, 
this deliverable had been postponed following the cancellation and re-programing of Vechta 
Conference. Seven papers were presented by EGERA’s implementing partners, and a concluding 
roundtable was held, to which participated consortium board members, chaired by Sciences Po Vice-
rector for Research, Christine Musselin. The roundtable allowed for evidencing the groundbreaking 
contribution of EGERA to bringing forward gender equality strategies at the University of Antwerp, the 
Autonomous University of Barcelona, the Middle East Technical Universities, Radboud University and 
Sciences Po. Involving a HR Director, deans and two vice-rectors, it also covered a full spectrum of 
stakeholders’ positions relevant to structural change. 

Finally, on day three (morning session), the steering committee was convened for the last time of the 
EGERA project, so as to address pending administrative and financial tasks related to project’s closure, 
and to discuss the main aspects of EGERA sustainability plan, of which some elements are briefly 
expounded at the end of section four of this deliverable. 
 
Over the two and half days of the conference, the total number of participants reached 70. 
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4. Proceedings  

4.1. Keynote by Professor Louise Morley 
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4.2. Tribute to Marie Skłodowska-Curie 
 
Marion Augustin, the author, has explained the general context of the book and the purpose of it. 
MCS was highly involved in the major challenges of her century. Even though she was not explicitly a 
feminist, she was very active to promote women’s rights and the promotion of women in sciences. 
Her involvement in this matter went through her actions and behavior. Marion Augustin has exposed 
both professional and personal lives of MCS showing the dynamic between them. 

Nathalie Pigeard, Historian of sciences (CNRS) was the scientific advisor for this book. After having 
exposed the general evolution of the place of women in sciences during the 19e century and the early 
20e century, she has shown that MCS has become an idealized symbol of women in sciences. The icon 
of MCS has been used and transformed to promote women in the academia. Nathalie Pigeard has 
insisted on the danger of such an appropriation of this character. It leads to promote the image of a 
perfect scientist woman, an exceptional person. This approach might discourage young women to get 
educated in sciences. The historical approach of MCS’s life restores the image of woman in her 
century.  

Hélène Langevin-Joliot, the granddaughter of MCS, has explained to what extent the book is different 
from the other on MCS’s life. It gathers different sources on the private and professional lives of MCS 
showing who she was not that atypical in her time, even though she has achieved exceptional goals. 
HLJ, as a female scientist herself, has explained that having a career in sciences today is more 
complicated that it used to be. The increasing precariousness in academic career affect more women 
than men because of the sexual division of labour in the family and the problem of the lack of 
affordable solution to externalize them.  

After the three presentations, the floor was given to the audience. A number of questions were asked 
(on the book itself, on the sources used, on the collaboration between the three of them) and some 
female scientists have testified of the real difficulties that young women have to face today to become 
a recognized in their field and to have the same opportunity as their male counterparts.  One of the 
major conclusion of this session is to acknowledge the fact that after decades of improvements, the 
2010’s are a period of backlash. 

Hélène Périvier twitted during the session, more specifically during the HLJ presentation. 
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4.3. Policy Lab 
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4.4. EGERA Seminar  
 

4.4.1. Book of abstracts  
 
The power of group model building interventions  
P. van Arensbergen, M. Lansu, I. Bleijenbergh, and E. Rouwette, Radboud University 

Through the training of stakeholders, gender equality training offers a potential for effective 
organizational changes (Bleijenbergh & Van Engen, 2015). Group model building as a training 
instrument is characterized by a high degree of stakeholder involvement and by the role of trainers 
being the facilitators of the participatory group process. The intervention method of group model 
building is based on equivalence between participants: the facilitator promotes equal contributions of 
the participants to the group discussion and the input of all participants, regardless of their position, 
is equally valued (Vennix, 1996). This study analyzes the process of facilitated modelling by zooming 
in on group interaction of two real life group model building sessions. We aim to determine whether 
the starting point of equivalence is actually achieved in practice, by dissecting the social interaction 
between participants and examining if there are differences in interaction activities between 
participants with relatively high and low legitimate power. We will first describe the interaction 
activities generally prevailing the various stages of the group model building intervention. Then we 
will differentiate between participants to determine how participants differ in their interaction 
activities and whether differences in interaction activities can be related to the level of legitimate 
power of the participants. 

References 
Bleijenbergh, I.L. & Engen, M. van (2015). Participatory modeling to support gender equality: The 
importance of including stakeholders. Equality, Diversity and Inclusion, 34 (5), 422-438. 
Vennix, J. A. M. (1996). Group Model Building: Facilitating Team Learning Using System Dynamics. 
New Jersey: Wiley 
 
Gender perspective in teaching in the UAB: strategies and institutionalization   

Joana Gallego, Maribel Ponferrada, Universitat Autònoma de Barcelona 

One of the commitment of the university, both in its Third Action Plan for equality between men and 
women at the UAB and within the framework of the EGERA Project, is the incorporation of the 
perspective of gender in teaching with the aim of achieving effective gender equality in academic life. 
Specifically, Measure 3.8. of the Third Action Plan for equality between men and women states that 
“The gender perspective must be explained in the study guides and class programmes from an 
inclusive university model”.  
On the other hand, the EGERA Project has offered the ideal moment to promote this measure and put 
it into action. During the 2016-2017 academic year, the Universitat Autònoma de Barcelona began a 
process of implementation involving the following phases: 

a) Progressive incorporation of the gender perspective in study guides for the 2017-2018 
academic and beyond. 

b) Inclusion of a general competence on gender in all courses offered at the Universitat 
Autònoma de Barcelona. 
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c) Inclusion of specific competences on the gender perspective in all disciplines and courses at 
the UAB. 

The process has the firm commitment of the Governing Team of the university and is in the lines that is 
established in the current legal framework, both in the Organic Law for Effective Equality between Men 
and Women (3/2007) and the Catalan Law for Effective Equality between Men and Women (17/2015) 
which makes a special mention of educational academic ambits and health as priorities for introducing 
the perspective of gender. 
 
Opening the black box: implementing gender quotas in the academia 

Jolien Voorspoels, Universiteit Antwerpen 

In this paper I analyze through which practices gender quota are implemented in the process leading 
to the composition of decision-making bodies at the University of Antwerp. The Flemish government 
issued a decree in 2012 stating that all decision-making bodies of public universities should at 
maximum comprise two-third members of the same sex. Yet, following such formal policy adoption, 
the question remains how gender quota are implemented in practice. I argue that we need to open 
the ‘black box’ of implementation as to better understand the process and practices that lie between 
adoption and outcomes of gender equality policies, especially within the field of gender equality policy 
in academia, as this is yet strongly underdeveloped.  
I have conducted 26 semi-structured interviews with deans, faculty directors, department chairs and 
representatives of junior researchers and students to reconstruct how decision-making bodies are 
composed and especially how gender quota are implemented in this process. Applying a practice-
theoretical lens I uncovered a variety of gender quota implementation practices.  
During the presentation I want to discuss these various practices and how this variety can help us 
understand consequences and outcomes of gender quota as a gender equality policy instrument. I 
argue that the variety of practices to implement gender quota lead to a variety of ways in which gender 
quota are institutionalized within the university. Furthermore, this diversity in implementation also 
triggers various effects when it comes to the level of gender equality attained in academic governance 
and resistance to/support of gender quota as a tool to change current norms, values and practices. 
 
Institutionalizing Gender Equality at Vechta University 

Sabine Bohne, Universität Vechta 

As a public institution under German civil service law the University of Vechta is charged to promote 
and implement gender equality. Implementation can be pursued in at least two ways. One is the 
removal of barriers in higher education, in particular for women; the other is the integration of 
women’s and gender research into the University’s entire portfolio of teaching and research. In this 
perspective, gender equality measures and gender research activities are interrelated strategies that 
form a critical tool for quality control and quality enhancement. Therefore, the University sees as one 
of its central tasks the creation of a framework for integrating gender equality and gender research 
into everyday institutional practice. In terms of gender equality the focus has been on the promotion 
of a university without discrimination, the promotion of women’s professional and scientific careers, 
and on support for work-life balance that allows mothers and fathers to combine work, study and 
family. Besides the machineries supporting gender equality at University internal, especially the 
Women Professorship Programme is the most supporting financial resource given by the state for 
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implementing measures to strengthen gender equality in research and the academia. As its students 
and employees are becoming increasingly diverse, the University of Vechta intends to further develop 
its strengths and competencies in a context that is free from discrimination and attentive to societal 
needs. The University sees this challenges as cutting across the entire institution and all levels of 
decision making (see Equality Plan from 2014). The existing gender mainstreaming strategy is to be 
expanded to encompass a holistic diversity strategy that will contribute to added value in a university 
culture attuned to the needs of gender and diversity. 
 
Institutionalizating gender equality in a research centre on climate change 

Jiří Kolman, Ph.D, Apolónia Pecka Sejková, CVGZ CzechGlobe 

The seminar intervention focuses on institutionalization of gender equality policies at Global Change 
Research Institute Czech Academy of Sciences (CzechGlobe). The main focused areas are the following 
topics and issues:  
1) Peculiarities of institutionalizing of gender equality in non-university research institute and related 
specifics of the Czech Republic academic environment. This has an impact on the agenda – especially 
in issues such are integration of gender in curricula, trainings, funding schemes, as well as internal 
communication (i.e. non-existence of collective agreement), regular procedures, human resources 
and career management, evaluations etc. 
2) Institutionalizing gender equality in CzechGlobe 
3) Experience of the Institutionalizing a gender perspective in research in the CzechGlobe considering 
various perspectives respectively different forms and different paths. Related challenges faced in this 
process and progress are reflected.  
As it has been used in EGERA project Gender Equality Reporting, and the related activities, the 
methodology is based on both qualitative and quantitative approaches, i.e. internal surveys through 
questionnaires; statistical data collection and/or analysis; face-to-face interviews with the main 
stakeholders; participatory workshops targeting one or several groups; literature or policy reviews. 
Other methods such as participatory action research (PAR) raising awareness, developing solidarity 
and encouraging the active participation of academics, early career researchers, students, 
administrative staff and other relevant stakeholders are used as well. Methodology takes into account 
also legal and institutional contexts. 
The conclusion provides, in the context of the EGERA project implementation, a short analysis of the 
situation at the institutional level in CzechGlobe, highlighting major pitfalls, challenges and potential 
ways of resolution with a particular focus on the institutionalization and sustainability of gender 
equality. 
 
Forms of resistances encountered while mainstreaming gender equality at METU 

Gulbanu Altunok, Middle East Technical University 

This presentation aims to discuss forms of resistances encountered at different levels to the efforts of 
promoting and mainstreaming gender equality in academic and research institutions. The discussion 
will be based on our assessments and analysis during the implementation of EGERA at METU in Turkey; 
however we would like to argue that these forms of resistances are present and effective in many 
contexts in Europe. Firstly, neoliberalism and neo-conservatism two major political rationalities have 
dramatic impacts on academic and research institutions transforming the structure and dynamics, 
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particularly challenging and sometimes undermining issues like ethics, the nature and conditions of 
academic work, freedom and gender equality. The second level where resistances encountered is the 
institutional level and we assessed different forms present at METU. As a prestigious academic 
institution, METU prides itself to have an egalitarian culture and a merit-based system. Such a 
conceptualization, however, we assessed leads to an implicit assumption that gender inequality is not 
an issue at the managerial and academic levels. Thus, the effort of transforming the traditional 
structure for a more gender-sensitive or gender equal environment faces a particular challenge 
deriving from the understanding of “there is not much to be done”. The diverging gender distribution 
among different disciplines (male dominance in engineering vs. female majority in social science or 
educational disciplines) again is taken for granted and indicates the necessity to raise awareness on 
gender as a socio-political and historical construct. The third form of resistance, encountered at the 
institutional levels derive from agents’ reluctance and conformism, their unwillingness to change the 
nature of the work, their conduct and relations. The administrative staff, in particular, are not willing 
to inform themselves about the newly introduced policies or practices. The discussion would like to 
argue that gender equality projects should address all these levels and aim at transforming macro 
structures.  
 
Relishing resistance? Managers negotiating problem ownership in gender equality interventions  

Monic Lansu, Inge Bleijenbergh and Yvonne Benschop, Radboud University 

Resistance to organizational change towards gender equality is often seen as detrimental to the 
change effort (Benschop & Verloo, 2006; Goltz & Sotirin, 2014; Lombardo & Mergaert, 2013). Based 
on organizational becoming literature, which argues that the road to organizational change is 
negotiation (Ford, Ford, & D'Amelio, 2008; Thomas, Sargent, & Hardy, 2011), gender scholars however 
argue that resistance might be a tool for change as well, enabling open debates on norms and values 
(Benschop & Van den Brink, 2014). In the process of negotiating, “new meanings and interpretations 
of organizational activities” are constructed (Tsoukas, 2005, p. 98). This paper provides insights in how 
resistance enables organizational change processes by researching resistance towards problem 
ownership in gender equality interventions in academia. We focus on problem ownership as one of 
the main forms of resistance reported in gender equality change literature (Lombardo & Mergaert, 
2013). Managers participating in gender equality interventions have to make a turn from change 
recipients to change agents (Bleijenbergh, 2017). Resistance might open up negotiations on how to 
understand organizational activities or on how managers understand their position in gender equality 
change. Drawing on a case study of a gender inequality intervention in three research institutes of a 
Dutch science faculty, we examine the position of managers towards problem ownership regarding 
gender inequality, how managers negotiate their problem ownership during the intervention, and if 
and how problem ownership shifts. 

References 
Benschop, Y., & Van den Brink, M. (2014). “Power and resistance in gender equality strategies: 
comparing quotas and small wins” In S. Kumra, R. Simpson, & R. J. Burke (Eds.), The Oxford handbook 
of gender in organizations: Oxford University Press. 
Benschop, Y., & Verloo, M. (2006). Sisyphus' Sisters: Can Gender Mainstreaming Escape the 
Genderedness of Organizations? Journal of Gender Studies, 15(1), 19-33. 
doi:10.1080/09589230500486884 
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Bleijenbergh, I. (2017) Transformational change towards gender equality; an autobiographical 
reflection on resistance during participatory action research, Organization (forthcoming) 
Ford, J. D., Ford, L. W., & D'Amelio, A. (2008). «Resistance to change: The rest of the story”. Academy 
of management Review, 33(2), 362-377.  
Goltz, S. M., & Sotirin, P. (2014). From Academics to Change Agents in a Gender Equity Initiative. 
Organization Management Journal, 11(3), 194-207. doi:10.1080/15416518.2014.947531 
Lombardo, E., & Mergaert, L. (2016). Resistance in gender training and mainstreaming processes. In 
M. Bustelo, L. Ferguson, & M. Forest (Eds.), The Politics of Feminist Knowledge Transfer. Gender 
Training and Gender Expertise. (pp. 43-61). Hampshire, New York: Palgrave Macmillan. 
Thomas, R., & Hardy, C. (2011). Reframing resistance to organizational change. Scandinavian Journal 
of Management, 27(3), 322-331. doi:10.1016/j.scaman.2011.05.004
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4.4.2. Powerpoint presentations 
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4.5. Steering committees meeting 
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Monday, October 16th 
 
2.00 – 4.00 pm: Opening  
 
In English 
Auditorium, OFCE-Sciences Po, 10, Place de Catalogne, Paris 14 

2.00 – 2.30 pm: Welcome speeches  
Cornelia Woll, Sciences Po Vice-President for Studies and 
Academic Affairs 

                               Xavier Ragot, President of OFCE, Sciences Po 
                               Hélène Périvier, OFCE PRESAGE & EGERA Coordinator 
                             
2.30 – 3.15 pm: Keynote: Entangling Gender and Neoliberalism in the Global 
Academy 

Prof. Louise Morley, University of Sussex 
 

3.15 – 4.00 pm: Roundtable: Promoting Equality and a Gender Perspective in 
Research  

Moderated by Prof. Mieke Verloo, Radboud University 
Participants: Inge Bleijenbergh, Radboud University, Maxime 
Forest, Sciences Po OFCE, Joana Gallego, UAB, Agnès Hubert 
(former member of the Bureau of European Policy Advisors), 
Louise Morley, University of Sussex  

Coffee break 

4.30 – 6.00 pm: Hommage à Marie Skłodowska-Curie, à l’occasion du 150e 
anniversaire de sa naissance et de la publication du livre Marie 
Curie, une femme dans son siècle, Gründ ed. 

 En Français 
En présence d’Hélène Langevin-Joliot  

Marion Augustin, co-auteure du livre, Marie Curie, une femme 
dans son siècle, Gründ ed. 

Nathalie Pigeard, co-auteure du livre, Marie Curie, une femme 
dans son siècle, Gründ ed., Historienne des sciences, CNRS 

 
6.30 – 8.30 pm : Cocktail  
Salon Rouge, Hôtel de l’Artillerie, 1, Place Saint Thomas d’Aquin, Paris 7 
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Tuesday, October 17th 

CEVIPOF-Sciences Po, 98 Rue de l’Université, Paris 7 
 
9.30 – 12.00am: Policy Lab “The Next Level of Sciences Po Gender Equality Policies” 
Salle Annick Percheron 
 
In English and French  

Selection of innovative suggestions submitted on-line, followed 
by a co-design session to strengthen Sciences Po Gender Equality 
Policies. In partnership with the Policy Lab of Sciences Po School 
of Public Affairs. Participation of EGERA teams’, Advisory 
Committee members and other conference guests on a 
voluntary basis. 

 
In parallel: Evaluation focus groups led by CESIS at the same 
address with steering and advisory committee members 

 
12.30 – 2.00pm:  Lunch break 
 
2.00 – 4.15 pm:   EGERA Seminar Politicization and Institutionalization of vs. 

Resistances to Gender Equality policies in the Academia: Where 
do We Stand? 

Salle Lavau 
 
In English 

Pleun van Arensbergen, Monic Lansu, Inge Bleijenbergh, and 
Etiënne Rouwette (Radboud EGERA team): The Power of Group 
Model Building Interventions 

                          Joana Gallego, Maribel Ponferrada (UAB EGERA team): Gender 
Perspective in teaching in the UAB: strategies and 
institutionalization   

Jolien Voorspoels (UA EGERA Team Antwerp): Opening the black 
box: Implementing Gender Quotas in the Academia 

Sabine Bohne (Vechta EGERA Team): Institutionalizing Gender 
Equality at Vechta University 

Jiří Kolman, Ph.D, Apolónia Pecka Sejková (CVGZ CzechGlobe): 
Institutionalizating gender equality at a research center on 
climate change 
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Gulbanu Altunok: Forms of resistances encountered while 
mainstreaming gender equality at METU 

Monic Lansu, Inge Bleijenbergh, Yvonne Benschop (Radboud 
EGERA team): Relishing resistance? Managers negotiating 
problem ownership in gender equality interventions 

Coffee break 

4.30 – 5.30 pm:   Conclusive Roundtable, with participation of EGERA Consortium 
board 

In English 
Christine Musselin, Sciences Po Vice-President for Research  
Ayse Ayata, Prof. of Political Science, Faculty of Political Science 
and Administration, METU Ankara 
Serge Simon, Head HR Director, University of Antwerp 
Martina Döhrmann, Prof. of Didactics of Mathematics, Vice-
President for Professors and Students, University of Vechta 
Erik Koelink, Prof. of Mathematic Physics and Member of 
Radboud University Diversity Committee 
Jiří Kolman, General Secretary, CVGZ Czech Globe 
Sara Moreno Colom, Vice-Rector for Students and 
Professionalization, Universitat Autónoma de Barcelona 
 

7.30pm: Diner 
 

Wednesday, October 18th 
Ecole Doctorale, 199, Boulevard Saint-Germain, Paris 7 

9.00 – 9.30am: Welcome coffee/tea 
 
9.30 am – 12.30pm: EGERA Steering committee: Making our GEPs sustainable 
 
12.30 – 2.00 pm: Lunch 
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